Pdora tahelepanu ja kaalu sekkumist, kui markad Loe lisaks

+ ebadiglast voi ebaeetilist kditumist —
eelarvamustele tuginemist, korvalejatmist

» ahistamist;
* mirgist t66- voi Opikeskkonda —

vOi diskrimineerimist;
+ kiusamist veebi- voi fuusilises
keskkonnas;

Naed, et keegi
kaitub teise suhtes
ebaoiglaselt?

Enne sekkumist
motle jargmisele:

OTSENE SEKKUMINE
Kui tunned end turvaliselt, astu vahele
ning selgita oma tahelepanekuid
rahulikult ja selgelt.

Kirjelda olukorda hinnanguvabalt:
,Markasin, et ...“.

Kirjelda moju: ,,Selline olukord majutab ...*“.

Sonasta oma ootus, kuidas olukord voiks
leeveneda: ,,Palun |opeta ..."“.

tagaraakimist, vaigistamist, sildlaste
otsimist, kattemaksu.

Tajud miurgist
t60- voi opi-
keskkonda?

» Kas sekkumine on
sinu jaoks turvaline?

» Kas sekkumine lahendab olukorra voi
sUivendab seda?

KAUDNE SEKKUMINE
Kui otsene sekkumine ei tundu moistlik
vOi voimalik, otsi tuge spetsialistilt voi
tuttavalt.

Kusi usaldusvaarselt kolleegilt, sobralt voi
tuttavalt, kuidas kaituda.

P&6rdu oma dlikoolis vordse kohtlemise voi
noustamisega tegeleva inimese poole.

P&6rdu ndu kisimiseks ohvriabi poole
telefonil 116 006.

Kui kellegi elu voi tervis
on ohus, helista 112.

Kuidas kaituda parast sekkumist?

etag.ee/mitmekesisus

Markad ohtu
kellegi vaimsele
voi fuusilisele
heaolule?

+ Kas tead, mida teha ja
kuhu p&érduda?

« Mida on sekkumisest voita, mida
kaotada?

TOETAMINE

Kui kuuled murettekitavat lugu, kuula
inimene ara.

Anna talle marku, et usud teda
ja oled talle toeks.

Vajaduse korral suuna ta edasi ulikoolis
vordse kohtlemise voi ndustamisega
tegeleva inimese voi ohvriabi poole

telefonil 116 006.

Uuri abivajajalt, kuidas laheb, kas olukord on muutunud ja kas saad tema heaks veel midagi teha.
Toeta ka iseennast! Ole teadlik oma rollist sekkujana, kuid arvesta, et sa ei saa votta Ioplikku vastutust
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Juhendi on vaélja té6tanud Ulikoolide vordse kohtlemise ja personalivaldkonna eksperdid, et toetada sekkumist ja markamist Ulikoolides.




Pay attention and consider intervening if you notice Read more

* unfair or unethical behaviour — prejudice, <+ harassment;

exclusion or discrimination; + toxic working or learning environment
*+ bullying in an online or physical — gossiping, silencing, blame culture,
environment; payback.
etag.ee/diversity-week

Do you see :)o you sekr.rse a Do you notice a
someone behaving c:xllc \;\:‘o:‘ ing threat to someone’s
or learning mental or physical

unfairly towards environment?
another? vi ) well-being?

- ° i i f) °
Before you mtervene, Is it safe_for you t_o intervene” Do you know what to do and
« Can the intervention resolve or escalate whom to contact?

consider the following the situation? * What is there to gain, or lose,
from intervention?

DIRECT INTERVENTION INDIRECT INTERVENTION SUPPORT

If you feel safe, step in and explain your If direct intervention does not seem When you hear a concerning story,
observations calmly and clearly. reasonable or possible, seek support from listen to the person.
a specialist or someone you know.

Describe the situation without judgment, Let them know you believe and
“I noticed that ...” Ask a trusted colleague, friend or support them.

acquaintance for advice on how to proceed.
If necessary, refer them to the person

Contact the person responsible for equal responsible for equal treatment or

treatment or counselling at your university. counselling at the university, or to
victim support helpline 116 006.

Describe the impact,
“This situation affects ...”

State your expectation for how
the situation could be alleviated, Seek advice from the victim support

“Can you please stop ...” helpline 116 006.

If someone’s life or health is in danger,
call 112.

What to do after the intervention?
Ask the person who needed help how things are going, whether the situation has improved and if there
is anything else you can do for them. Support yourself, too. Be aware of your role in the intervention, but
remember that you cannot take full responsibility for resolving the situation.
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The guide has been developed by the universities’ equal treatment and human resources experts to support bystander interventions at universities.




